he Joint Commission on Accredita-

tion of Healthcare Organizations
(JCAHO) has reported that more than a
third of hospitals surveyed during 1996
had difficulty meeting the standards for
staff competency and specifically con-
cerning age-specific competencies (/).
Hospitals are required to assess the com-
petency of non-physician clinical staff
with close attention to age-specific qual-
ifications. This standard, HRS, and other
closely related standards are found in the
chapter “Management of Human
Resources” in the Comprehensive
Accreditation Manual for Hospitals: The
Official Handbook (2).

Qualifications are a person’s educa-
tion, training and experience. Assess-
ment is a formal process of review dur-
ing a new employee’s orientation and
during scheduled assessment reviews.
Different patient groups have different
and sometimes special needs, both phys-
ically and psychologically. The age-spe-
cific competencies refer to neonates,
pediatric, adolescent, adult and elderly
patient groups. JCAHO expects each
organization to:

1. Define their patient populations.

2. Define the age groups within each

patient population.

3. Define, in each clinical employ-
ee’s job description and/or evalua-
tion plan, which age groups the
employee must be knowledgeable
about.

4. Provide training to the employees
on how to meet the age-specific
needs of each patient population
included in the job description
and/or evaluation plan.

5. Evaluate how well each staff
member takes care of patients in
each age group served.

Beginning with this issue, the Jour-
nal of Nuclear Medicine Technology
will provide continuing education arti-
cles to help nuclear medicine depart-
ments meet these requirements. We
begin here with a series on the elderly
and are developing a pediatric series.
Each organization must complete items
1-3 of the JCAHO expectations listed
above. The age-specific continuing edu-
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cation articles can assist you in docu-
menting 4 and 5. Each nuclear medicine
technologist can document continuing
education and knowledge competency
by reading each article and successfully
completing the continuing education
test. The evaluation of psychomotor,
critical thinking and interpersonal skills
requires additional evaluation tools.
Additional information is available in
both the May/June 1995 (age-specific
issues) and the August/September 1995
(competence assessments) issues of
Joint Commission Perspectives.

Continuing Education Articles

All of the continuing education articles
that appear in JNMT can be used to doc-
ument continuing education and knowl-
edge competency by reading each arti-
cle and successfully completing the
continuing education test. Topics for the
continuing education articles are identi-
fied in multiple ways. The JNMT read-
ers’ survey, which is done every three
years, gives global direction to the Con-
tinuing Education Article Subcommittee.
In addition, new and developing proce-
dures, trends and regulations are identi-
fied as topics for continuing education
articles in JNMT. Joni Herbst is chair of
the Continuing Education Committee
and Sue Weiss is the coordinator of the

Continuing Education Article Subcom-
mittee. Let one of us know if you have
identified a learning need for yourself or
other nuclear medicine technologists. In
addition to the continuing education arti-
cles, JNMT also offers an “Ask the
Expert” column for topics that can be
addressed in a page or two.

The continuing education articles in
JNMT are always highly rated on the
readers’ survey. In fact, the membership
has encouraged us to routinely have
three continuing education articles in the
journal. In order to meet this goal, we
need two things: more authors willing to
write continuing education manuscripts
and more volunteers to work on the Con-
tinuing Education Article Subcommittee.

We are working out the details to
offer a stipend of $250 for authors who
write continuing education papers. All
manuscripts are peer reviewed, including
continuing education articles and other
invited papers. The continuing education
manuscripts must be written according to
the JNMT Style Manual and must suc-
cessfully complete the peer review
process. The authors of continuing edu-
cation papers that appear in JNMT make
an important contribution to the practice
of nuclear medicine technology. The
Continuing Education Article Subcom-
mittee, the editorial board and the Tech-
nologist Section membership appreciate
the authors who write continuing educa-
tion papers. It takes much time and effort
to write each manuscript. It is a real ser-
vice to our profession, since most of our
members read every continuing educa-
tion article we publish.

Working on the Continuing Educa-
tion Article Subcommittee offers sev-
eral opportunities. It provides an intro-
ductory experience to working on
JNMT by following one article, or
series of articles, from conception to
publication. This process takes approxi-
mately one year, depending upon how
much time the author needs to write the
paper. Along the way, you will interact
with the authors who are usually experts
in their topics, learn basic proofreading
and editing skills, and participate in
your own continuing education. If you



EDITOR’S PAGE

think you would like to work on the edi-
torial board some day, this is an excel-
lent place to start learning the process-
es involved in producing JNMT, one
paper at a time. It is also satisfying to
participate in the production of an infor-
mative article for your peers.

Journal of Nuclear Medicine
Technology 1972-1997
This issue marks the beginning of the

25th anniversary year of the Journal of

Nuclear Medicine Technologv. Dayton
Rich offers a special contribution on the
history of PET to mark this occasion.

We will have additional special features
throughout this year to mark this mile-
stone. It has been my good fortune to
serve as editor during a time of celebra-
tions, beginning with the 25th anniver-
sary of the Technologist Section during
1995, then the 1996 centennial of the
discovery of radioactivity and now the
25th anniversary of the Journal of
Nuclear Medicine Technology. Congrat-
ulations to the Technologist Section
membership for supporting JNMT since
1972 and to all past and current authors,
contributors, editors, reviewers, adver-

tisers and staff who have made JNMT
what it is today.
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